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Tosu yTra:

Yumcma: bairyymnarelH XerKwi OalryyiutarblH YHIT 3V, HTII
YHAMIUINIL, 3aH YWJIHIH X3M X3MK33, XapUIILAaHbl COEN, XaMThIH aXKUJLJIaraaHbl
X3B Masil 33pradp WDPXUWIAMAIAT OalryysuiarklH COEn dyXana yypar
TYHIPTIT. SInanrysia apyyst MOHAUNHH cal0apblH MAPTHKUITIH OIJITIHIT
00JIOBCpOJIBIH  OaliryyJularblH XyBbJl OalryyiarbiH co€l Hb 30BXOH
JIOTOOl YYp aMbCrajl TOAMUIYH UPI3AYHH MIPIrHKUITHUN MAIPIIKIUNH EC
3YH, XaHJara, XapuilaaHbl COEN TONeBIINX6J 4yxal Hejlee Y3YYJIdr.
Monron YJCBIH UX, J33]1 CypryyJiuyaaj OalryysiarblH COENbIH Tajaapx
OMJIr0NT, GalryyJUIarslH YHOIT 3YHJIC, 3aH YHIIMITH XM XOMK33 OOJIOH CATIAI
XaHaMKHIH ysJ1/1aa X0JI000T 1I0TI00p Hb aBY Y3COH Cyjairaa XoBop Oaiiraa
Hb YHI3CI Ooiutoo. 3opmiro: AIIYYUC-uitH DM 3yitH cypryyiuita
Oarm, axwiTaH OOJIOH OIYTHYYIbIH Oalr'yysularblH COEIbIH Tallaapx
MBJUIT, XaHUIarbIll TOJAOPXOWJIK COTIAJI XaHAMKTal XapblyyJlaH YH3JIIX
30pWIr0 TaBUB. Apra, aprawian: Cynanraar aHaJuTHK CyJairaaHbl HOT
arlIMHTHIH 3arBapaap XUk TYHIPTIICIH 02 DM 3YHH CypryyJib/] aKUILIaK
Oyii Oarmi, aXuwiiTaH OOJIOH cypaiax Oyl OIOYTHYYJABII XaMpyyJlaH HUHT
194 oponmordooc acyymx Xyyjncaap MdAR931 IyrnyynaB. Cypanraanbl
MamuHidr SPSS-26.0 nporpamm ammriiad 6oioBepyyink, P<0.05 yen
CTaTUCTUK a4 Xosoorgonrod ra»x y3iB. Yp ayH: Cypanraana vuiit 194
opouory xamparjcan 0ereen 87.6% Hb oroyTaH, 12.4% Hb Oarm Oaii.
Oponorunsia 93.3% Hb 5MArTAH, 6.7% Hb 3paorTeit Oaiican. Cynanraan
OpOJILIOTY/IBIH ©OPUIH YHAIIIAr3p OalryysutarblH  COENBIH 0O IOTbIH
tanaap 47.9% Hb AyHa 39p3r Moaar, 19.6% Hb caitH, 4.6% Hb Mail cailH
MOBIIAT MK YHAJICOH 0011 24.2% Hb MIIIXTYH, 3.6% Hb OI'T MIIIXTYH I'K Xa-
puyicaH GaiiHa. ByJar X0OpoH[ XapbllyyliaH Cy/aiaxaj] COTraJl XaHaMKUIHH
JYHJI2)K OHOO Oarti, akunTanj 3.73, TercestuiiH 00JI0H TOrcONTHIHH Aapaax
CypraiThiH O0yTHyyaaxa 4.19, TercenTuilH eMHOX CypraiThiH OIOYTHYYIak
3.42 Gaiican 0ereej CTAaTUCTUKUIH ad XOJIOOrAoJl OYyXWil suiraa WIDPCOH
(p=0.003). TercenTuiiH ©MHOX CyprajThIH OOYTHYYABIH TYHI 5-p TaM>KaaHbI
OIOYTHYY/l OalTyyJuiarelH COENBIT XaMIMHH eHnep YHICOH (YHAT 3yiiic
3.99, 3aH yitn 4.14, cotran xanamx 3.56) 6o 4-p namrkaana 3aH YHIMIH XoM
x3Mk33 (2.88) 6ooH catran xanamx (2.41) xamruitn 6ara 6aiiB (p<0.05).
CaTran XaHaMKUIH TYBIIMHIP oponuordasH 41.2% ue “Caitn”, 29.4% Hb
“Mari caiiH” T3k YHJICOH 0eree1 0airyyJiiarsiH COENIbIH 00IOTBIH M3IAT
OOJIOH COTIAJI XaHAMKMIMH XOOPOHJ| CTATUCTHKUHH a4 Xoi0ornoi Oyxuid
separ xamaapai wipcaH (p=0.001). MeH c3Tran xaHamK Hb OalTyysuiarbH
COGIIBIH Y3YYJIITYYATIM 3epar xamaapanTaid OalicaH 0a XaMrHifH XydTdi
Xamaapail Hb JI0TOO/1 OpYHBI coél, TaB TyX (r=0.802), OaliryysiarsiH UMUK
(r=0.787), momeommuitn xyptadmk (1=0.760) OGaiis. Jdyruwaar: DM 3yitH
CYpryyJuiiH Oarmi, aXwiTaH, OIYTHYyJaJ OalryyJularblH COENBIH YHOT
3YHJIC, 3aH YIIMIH XOM X3MXKIOT YHAJIIX XaHJylara Hb TOAHUH anOaH Tyiaar,
Typluiaraac xamaapaH xapwilnaH amwiryil OaiiHa. Co&nbiH 00 IOThIr
XaHTaJITTall TYBIIMHI M3JUIIT XYMYYCHIH CITIJI XaHaMK eHep Oaiiraa 6o
MDBJIAT Oarartaif OpoJIOrY/IbIH CITIAJ XaHAMXK JI0OTYyp OaiiHa.
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Ynmacma: baiiryyuiarsia coén Hb TyxaiH OairyyJsuiarsia
YHOIT 3YIUI, UTMAJ YHAMIIWI, 3aH YHIHHH XOM X5MXKI),
XapWILaaHbl X3B Masr, XaMThIH aKWljiaraa, yJIup/ularbiH
apra Oapwi 33pradp WDBPXUIIITIIK, OalryyiiareH
TOTTBOPTON XOIXKWJ, HA3p XYHA, TYHIPTIAIMMH uyaHApT
uryyn  Hemeesjer.! MxsHX — OaliryymiarbiH — COSMBIH
TOJOPXOMJIONTYYL Hb OalryyiularblH JOTOPX XYBb
XYMYYCUMH AyHI XyBaajlllcCaH IIHMHXK 4YaHap IIxK
TOJOPXOMIIIOT Ty OalTyyIarslH coéil Hb OalryyJuareir
Xapax, LIMHKIDX TOMPYYJIax I 60K erjer OaiiHa.

Snanrysa OM 3yHH Cypryyns Hb HUNTMUIH
IPYYI MIHIUNT XaMraanax YW X9parT opoJiox, oM 3yiiH
TYCHaMK YIITYMIITIAT Y3YYIDX MAIPIOKWITIH O3IITrI0T
OHIUIOTTOM Ty OalryysularblH CO€l Hb 30BXOH JIOTOOJ
OpYHBI YYp aMbCraji TOIUNTYH UpadaAyHH MAIPraKUITHUN
éc 3yH, xapuylylara, XapuilnaaHsl COEN HIyy/ HOJIeenex
au xonbormoiroi.’ BalryymarsiH CoE€mblH OO0IOTBIT
TYH3TMHM yxamcapilax Hb XaMT OJIHBl XapHJILaaHbl
yp 4YaaBapbIl caibkpyynax, YHITWIYYISrdua y3yyiadx
YHITUMIITIOHUI YaHAPBIT HAOMATYYJIIX, OalryyIuarsH Hap
XYHIMAT O3XKYYIIXD1 yyXas yyparTai.*

Ux, a9 cypryynuyaan GalryysuiarsiH coéin Hb
OaliryyJuIarblH YHIT 3YHJICHWT TOJOBIIYYJIdX, XaMTBIH
@KWIaraar  J3MXKHUX, CypajlardfblH  MIPraKIHiH
XaHJIarbll  XOMKYYJPXdJL  dyxall Yyparmi Oereen
00JIOBCPOJIBIH OaWTyyIIarblH YAUPUIATBIH TOITOJI00TON
HATT ysigaaTail Oaimar® Mouron VIiCeH HX, 1331
Cypryyiuynaaja OairyyiutarbiH COENnbIH OOMIIOro, COENBIH
OpYHBI TajaapX OMJITONT, XyBb XYHHUH HTIAJ YHIMILIWI,
3aH YHJIMHH X3MXK3D, COTIIJ XaHAMXKHUIH ysiaa xoia0oor
wK OYpaIH CypajcaH cyJairaa XapbLaHI'yd xoBop OaiiHa.
HxsHX cypanraaHn CypraiaTblH 4aHap, YJIUPJUIArbIH
MEHEKMEHT, OIOYTHBI COTI3J1 XaHaMK 33p3r acyyAJIbIl
TycaJl Hb aB4 Y3COH OOJIOBY OalryyiiarblH COENBIH
OYpAIIOXYYH XOCTYYAMHT LOrHOOp Hb aBY Y39H, XYBb
XYHHH COENBIH TOJOBIIMI OOJOH COTIAI XaHAMKHHH
XaMaapJibll TOJOPXOMJICOH cynairaa XoBop Oaiiraa Hb
9HIXYY CyJalraar Xuix yHIICa31 60IL100.

3opuaro: DM 3yHH CypryyinuiH Oarmi, aXwiTas,
OIOYTHYYJIBIH COENBIH OOJ/UIOTBIH  TajlaapxX  MpJUIAT,
XaHIJIarbIT CATIAJ XaHAMIKTa XapbllyyJlaH YHAIIIX.

3opuar:

1. OM 3yiiH cypryyJuiiH Oarmi, aKuiaTaH, OI0yTHYYIbIH
COENBIH OOJUIOTBIH TajlaapX MOAJUIAT, OYPIIIIXYYH
x3cryya (YHOT 3YWIC, XOM XOMXKID, 3aH YMl)-1I
XaHJaX XaHAJarell YHAJI3X

2. Barm, a)xunraH, Or0yTHYY/IbIH OM 3YHH CypryyJauiiH
COEIBIH COTID  XAaHAM)KUHH TYBLIMHT  COENBIH
0OTIOTBIH MAUIAT, XaH/aJIaraTai XapbllyyJiaH YHJIIX

Apra, aprawinaja: DHOXYY Cyjairaar aHaJHTHK
CyJairaansl HIT armuHruiin 3arsapaap AIIYYHWC-uiin
Cynanraass! €c 3yHH XsHaNTBIH XO0pooHbl 2025 oHbI 04-p
capbIH 25-HbI ©JpUITH XypiIaap XAIAIYYJK Cyaaaraa Xuix
€c 3yiiH 3eBIIOepeIT aBy (XypJblH TIMIAIIAN 24-25/08-02)
xuik rydmpTrB. Cypanraann 2025 ousl Oaityraap Om
3YHH Ccypryyib] axwuiax Oyl Oarmi, aKuiaTaH, Tercerd
00JIOH cypainax Oyd OWYTHYYIBIT 3X OJOHJIOI OOJTOH
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TaHWYJICaH 30BIIOOPIIMIH Xyyaac OyXHii acyyMK alinrian
HuiT 194 xyHuiir xampyyncan. Cynanraabl M3I93JUIHIAT
HUWIAM XYH aM 3YWH Y3YYJI2JIT, MTIOJ YHOMIIHI, YHOT
syiiic (15 acyynT), 3aH YHIMHH XOMK33 0a 3aH 3aHIIWII
(10 acyyanr), GaiiryysuiarslH Tanaapx caTrai xanamk (11
acyyJaIT) TICOH HUUT 4 OYJIdT acyyMxK Xyy/acaap IyriayyJias.
Cypanraans! yp AYHTMHH TOOH Y3YYJDITHHH CTaTUCTHUK
oomnoBcpyynantany SPSS-26.0 mporpaMMbIr  allunIax,
P<0.05 yen cratucTuk a4 XoI0OII0ATON TK Y33B.

Yp ayn: Cynanraang Hudit 194 oposord xamparacaH
bereen 87.6% Hb orwytaH, 12.4% Hb Oarm OaiiB.
Oponuorunein 93.3% Hp oMdrmi, 6.7% HB 3parmi
OaticaH. barm HapbIH XyBbJ] MAaTCTPBIH 39PAT T Oarui Hap
(n=15) maBamraitnk, 131 npodeccop 1oaToit darnr (n=4)
npodeccop MONTOW Oarin Hapaac WX OalB. AjKuWiUlacaH
KUIMHAH XyBbJ 1—10 ki axwintacan Gari Hap 30HXHIDK
OaiiHa. TercenTHMHH OMHOX CypPrajThlH OIOYTHYY/bIH
XYBBJI UX9HX Hb 5-p namkaa (56.5%) 60s0H 3-p namxaan
(38.2%) cypauniyiar GaiiB.

Cynanraana — xampargarcibiH OM 3YHH
CYpryyJquiiH CcOEIbIH OOJUIOTBIH TajaapX Md3JUITHIT
eepcieep Hb YHIIYYIIXd oponmordabiH 47.9% (n=93)
Hb CYPryyJHUHH COEIBIH OOIOTHIT YH]T 33P3T° MDJUIAT TK
yH3JIC3H Oaitna. XapuH 19.6% (n=38) ub caiiH, 4.6% (n=9)
Hb Malll cailH M3JJI3T '3k XapuyJicad 6o 24.2% (n=47) Hp
CO&JBIH OOIOTHIT MYJPXTYH, 3.6% (n=7) Hb OTT MAPXTYH
9K YHIIDK). (3ypar 1)
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M3ISKTYH 35par
3ypar 1. M 3yiiH cypryy/uiiH coéabIH 0010TbIH

MIJIITHITH YHAJII)

Om  3yuH  cypeyyaullh — 06azwi, ajcuimaH, meaceey,
010YMHYY0ao baueyyinazeli coénvii 6001020 OYPINOIXYYH
Xoceyyoutin manaap Ounconm, Xamoaazvle Xapoyyyidu
yHoacon Oyn: Cypnanraanz Oposordaooc Oairyysuiarsia
COENBIH YHAT 3YHJIC, UTI3J YHAOMIUWI, 3aH YHIMHH X5M
X3MK33 0a 3aH 3aHIIWI, CITI XaHAMK T'CIH TypBaH
X3MXKYYPUHH JyHIaX OHOOT Oarimi, TerceiaTHidH eMHeX
CYpranThlH OIOyTaH, TOrCeJITHHH OOJIOH TercenTHiH
Jlapaax CypraiTblH OIOYTaH T3C3H 3 OYJSIT XapblyyJlaH
YHII9X31 24 6armi, a)XUITHYYIbIH OalTyyIIarsiH COENbIH
YHAT 3YWJIC, UTIDJ1 YHAIMUUIMKAH YHIAT33 4.17, TerceaTuitn
OOJIOH TercenTWiH Hapaax CyprajaTbhlH OIOYTHYY/ABIH
xyBba 4.19, TercenTHiiH ©MHOX CYprajiThlH OFOYTHYY/IbIH
XyBb[I 3.98 OyI0y TOrcenTHiiH OOIOH TOTCONTHITH Hapaax
CYpTranThiH OIOYTHYYABIH YHAT 3YWJIC, WTI3J YHIMIIHIT
XaHIax XaHjyiara Oarmi, TerceITHHH 6MHeX CypraiThlH
OIOYTHYYITall Xapbllyynaxaz eHnep OaitHa. (3ypar 2)
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3ypar 2. Cynanaraana xamparaarcabiH 0aiiryyJuiarbIH CO&IbIH YHIJIII

BaiiryymiarelH  cO€nmblH  OOJUIOTBIH — OMJITOJIT,
COTIAJT XaHAMKHMUT Oarii, TOrceITHIIH O©MHOX CYyprajThlH
OIOyTaH, TOICONTHUHH OOJIOH TOrceNTHHH Japaax
CyPrajiThIH OFOYTaH 3CAH 3 OyJIAT O0ToH OYIIAT TYC OYypa
TOOPXOMIIOB.

Cynanraasji OpoJILCOH Oaril HapblH aXulacaH
KHJI, SPAMHUAH 33par, L0JI0OC XamaapaH OairyysularsiH
COEIBIH TypBaH x3MKYYpT (YHIT 3YIUIC, 3aH YL, CITIII
XaHaMIK) YHIJIrDd Xuidxox 1-4 sxun axwiarcan 0osoH

14 o aenacan —

21-33¢ P3II KW QKHUIATCIBIH OalTyysuIarblH COEIBIH
YHIJITI3 XapblaHryii eHmep Oaiiraa Oon 11-15 sxwun
QKUIUTArCIbIH XYBb/] I39PX FYPBaH XOMKYYPHUITH YHAID)
xaMruiiH Oara Oyroy Oyypcan (3.34-3.93) y3yyidarrait
GaitHa. XapuH 3pJMHUITH 39parT, LOJIbIH XYBbJ MarucTpaac
JIOKTOp, 131 mpodeccopooc mpodeccop 000X Tycam
OalryyiIarslH «YHAT 3YHIC», «3aH YHI»-MHH YHIJIr?d
OyypcaH 49, «COTIrJT XaHAMX»-HUAH YHAIT? (3.79-4.09)
ICPAr’dPad 6cox xaHylararai Oaina. (3ypar 3)
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3ypar 3. Barm HapbIH 0alryy/IarsiH COEIBIH YHIJITIIT TOAOPXOMHICOH AYH
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Cynanraasn XaMmparjicas TOrCONTHIHH
OMHOX CypraiThlH HUHT 131 olOyTHBIT cypaniax Oyl
JaMkaaraap OalryysuiarsiH CO&NbIH TypBaH XIMXKYYpPHUIT
XapbllyyJiaxaj YHIT 3YWJIC, MUTIJI YHOIMIIWI OOJIOH 3aH
YHIUIH XOM XOMKI) 0a 3aH 3aHIIWI OYJITMHAH AyHIax
OHOO CTAaTUCTUK a4 xoybornon Oyxuil suraarail Gaiican
0a 5-p mamrkaaHbl OIOYTHYYJ OalryyJularsiH co&ibIr Oyx
Y3YYJIIITIRp XaMruiiH eHnaep (YHIT 3yiuic 3.99, 3aH yiin

4.14, cotron xanamx 3.56) yHauIcoH Oaiina. Xapun 4-p
JaM>)KaaHbl OFOYTHYYIBIH XYBbJ] 3aH YHIHHH XOM X3MXKI9
(2.88) OoyoH cATrANT XaHAMXKHIH YHAIT) (2.41) Oycan
JaMbkaatail Xapbllyyjaxaj XaMruiiH 0ara y3yyisnaTTdiu
Oaiican 0o 1marancaH 3-p JAaM)kKaaHbl CyprajThlH
OIOYTHYYI YHAT 3yiic (3.67), 3an yimmir (4.20) engep
YH3JICOH X3/IMHU U CITIIJI XaHaMXK Hb WiT Oara (2.73) Oaiis.
(3ypar 4)

2-p mamckaa fm

399
5-p marckaa
414 ~

-

4-p manckaa 373

.69
31:\\;& Jln,}-p ZaNCEaa

367 3p mamceaa /m

==ge="YHIT 3yiluc, HTr VHIMDLTHIE Jgvanas p=0.056
g JaH (ILTIGIH 10003 Ga 308 3aHmUTeE qyExax p=0.001
s (C3TT30 XaHAMEIIH gyHETaE p=0.039

3ypar 4. TerceaTuiin 6MHOX CyprajThIH OIOYTHYYAbIH 0alryyJi-
JIarbIH COEJIBIH YHIJIIIIT TOAOPXOMJICOH IYH

Tercentuiin 60NOH TOrCeNTHIH napaax HUNT 41
CypallllardyiblH Cypaiiax Oydl 4uridmip Oairyysiarsix
COCJIBIH TypBaH XAMXKYYPUHI XapbLyyJaH YHAJIIXD[
CTaTUCTHK a4 XOJOOra0a OyXuil suiraaryii Gaiican xsmuii

4y OM 3ydH anbaHbl MEHEXMEHT O00J0H Marucrpbin
XOTONOOPUIH cypaiiarduj OalryysuiarsiH COElbiH OyX
Y3YYJIONTUAT Xapblanryi engep (4.03-4.34) yHoiCOH
Oaiina. (3ypar 5)

B YHeT 3yiTc, HIT31 YHSMIILT

B 3aH VIUTHiH xencess 02 33H SaHITHT

4] 8 10 12 14
= C3TTan XaHanmE

3ypar 5. Tercearuiin 60710H TOrcoJTHIHH Aapaax CyprajaTbiH
cypajuar4bid 0aiiryyJjJjarbiH cOJIbIH YHIJIIT TOJAOPXOiiICOH AYH

Om 3yiH cypeyyauiin 0azui, adCuimaH, OKYMHYYObIH
COENBIH COMIN XAHAMICUTIH MY GULUHE YHINCIH OYH: CITTII
XaHAMYKHIH TYBIIUHT aHTHJIAH Y39X31 HUUAT OPOJIIIOTYIbIH
41.2% up “Caiin”, 5.7% up “bara” TyBIIHUI YH2Ir
erceH OaifHa. “Mam caiiH” T'3K YHJICOH OPOJIIOIdujl
29.4%-niir 33210k OaiiHa. (XycHarT 1)
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Xycnarr 1. Cygaaraana xaMmparaarcabIiH ¢3Tr3J1
XaHAMKUIH TYBIIHH

CaTraJ1 XaHaMIKHITH Oposauoeryasix XyBb (%)
TYBUIMH T0O (n)
Marn 6ara 2 1.0%
bara 11 5.7%
Hdysn 44 22.7%
Caiin 80 41.2%
Marn caiin 57 29.4%
Huiit 194 100%

Vol.22, NeS, (95) 2026
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Cyoanzaano oponyocuobit CoEnbiH 600N02bIH MIONI2 OONOH
COME2IN XaHamaicutin myguwnutl xamaapan: Oponioryjbx
COENBIH OOJUTOTBIH MAIUIAT HAMAIJIDXUHH XIPIdP CITIAI
XaHAMKMHH TYBIIMH Jarax ecex 0Jepar XaHJyiara
axurnargax Oaitna. TyxainOai, caTran xaHamkaa «Mari
caite» (n=57) 6omnon «Caiin» (n=80) %K YHIJICIH OpOJ-
LOTYbIH TUHIPHX Hb COENBIH OO/IOTHIH Tanaap AyHaac
JIPOUI TYBINHUAN MIIISTTOH OaiiHa. XapuH COTIIII XaHaAMK
«bara» OonmoH «Mam 06ara» r»K XapuyJicaH OpOJIIIOrd-
JIBIH XyBb]] COEJIBIH OO/UTOTBIH MYUIAT Hb «OTT MIIPXTYH»
9CBAT «MDPIPXTY» ICOH aHTWIAN] TYJIXYY TOBIOPYII.
(XycHorT 2)

Xycenart 2. Cyaajaraasj OpoauoryabiH coO&JIbIH
00/1710TBIH MAIJIAT 0OJIOH CITIIJI XaHAMIKMITH
TYBIIHHIT XamMaapaJi

= =
.. = =
CoébIH 00J0TBIH = = = >§ G E
MDIAT g G > < g >
= ] = Q
CaTraj xaHaMaK s =
= =
Orrt M3IaXryi 1 0 3 2 1
Mbpaxryit 0 7 11 21 8
HJI 33p3T 1 4 24 39 25
My P 0.001
Caitn 0 0 15 17
Marn caita 0 0 3 6
Huiit 2 11 44 80 57
baiieyynnazcein  coénein  y3yyasaumyyo  b6a  comesn

XAHAMICUTIH XOOPOHOBIH Xamaapivle cyoanrcan OyH: CITaI
XaHaMK Hb OalTyyJuIarslH COEIBIH MXOHX Y3YYIITYYATIH
9epar, CTaTUCTUKUIH a4 X0J100T101TOH XamMaapaiTaii 6aiiB
(p<0.01). XamruitH Xy4T3if Xamaapaj Hb OTOOJ OPYHBI
coéi, taB Tyx (r=0.802), Gaiiryysutarein ummx (r=0.787)
0O0JIOH TOTOO CYJDKAI?, MIIIIIUIMHH XypTaamK (r=0.760)
Y3YYJIATYYATAH askuriarjak OaiHa.

XycHorT 3. BaliryyJuiarsin co&JIbIH Y3YYJIJITYY
0a cITraJ1 XaHaMKUIH xamaapaJi (r)

VAR Catra
XaHaMxk (r)

CypryyauiiH co&abiH OOTIOTBIH MAUIT 0.320%*
WHHOBALIL, TIHHYYIAIT 0.578%**
Ec 3yiir enep 6yp 6Gapumtiax 0.623%*
XyBb XYHHIA XOTKIHUAT JOMKHX 0.575%%*
EZE;ZJ};MMHH ©OPWIONTHITH OMJITOMIKTOM 0.548%*
Co&mbIH 2epar HOJIee 0.587**
MDbBpraskiIuiiH ©CeNTe ] UTIIX UTIIIT 0.538%**
Baiiryynnaraapaa 6axapxax 0.516**
Baiiryynnarsia uMumk 0.787**
JloToon opuHBI COEM, TaB TyX 0.802%*%*
JloToox cyix3a, MAIPIIUIUIH XYPTIIMK 0.760**
Y AupuIareiH MARABIP TapraiT 0.750%**

Taiinoap: *p<0.05, **p<0.01
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Xoammek:  Scott T,Mannion R (2003) wap 3pyya
MOHAWWH OalTyyJuTarbiH COENBIH Tajaapx cyJalraaHuaa
OalryyJuTarelH COEIBIH OOMJIOTHIH TaJlaapX OMJITONT TyHIT
TYBIIWHA Oaiix Hb OaMryyJjIarsiH AOTOOM MD3II3JUIHHH
ypcran, XapuilaaHbl TOTTONIIOOTOH XO0JIO0OTOM Oaiik
OOJIOXBIT TAMIPIIACOH OaiiHa.® BumHuii cypanraaraap
AIIYYUC-nitH DM 3yHH CcypryynuiiH Oarmi, aXuiaTaH,
OIOYTHYYIbIH OalTyyJularblH COENBIH TajaapX OWJITOJIT,
YHAJIT33T YHAT 3YHIC, 3aH YHJIMHH X3M X3MXK33, COTIIII
XaHaMX TACOH TYpBaH YHACOH XOMKYYPIIP YHIIIXIT
47.9% up OaliryysIarsH co&iabH 001oThIT “/IyHT 33par”
MDJIIAT IK YHAJICOH Hb OaNWTyyJUTarslH COEIBIH 00/IOTBIH
Tanmaapx MAIIAJIAJ, TAHWIILYYlIra XaHTaJITTail TYBIIMHT
XYpaaryi Oaiix 00J30ITYH FOM.

Altbach PG (2019) Hap ux, @331 CypryyauiiH
GalryyyIarslH COENBIH CyAaliTaaHa Tercerduy OOoJIoH
QKW 3PXIIDK Oy MIPraKHIATHYYH OairyyJularblH YHOT
YWJICUIT MiTyy OOUTOM YHAIIDX XaHajaratai oaimar rak
Jqypacan Gaiina.’ BumHuil cynanraas TOrcoITHHH OOIOH
TOTCONTUIH Japaax CyprajThlH OIOYTHYY OalTyyJUIarsiH
YHOT 3yisic OOJIOH 3aH YHIMHH XdM XOMXK?IIT Oari,
TOIrCOJITUIH OMHOX CyprajThlH OIOYTHYYITal
Xapbllyylaxaa WIYy OHIep YHOIJICOH OaifHa. DHD Hb
GalryyJuIarslH OpYMH] WYY YAaaH Xyralaan] Cypaiiax,
MOPIMKIUHH  Typluiara XypuUMTIyyjicaH —Oadjmanrait
x0s1000TOM Oaii 000X IOM.

Robbins SP, Judge TA. (2019) nap Oaiiryysiarsa
3aH YWIHHH CyJanraany aXJIbH TypIluiara TyH] IIaTaH[
XYPIX Ye[ @KJIbIH avaanan OOJIOH KapbepblH JapamT
HOMOTUIPT 06ereea 5HY Hb OalTyyliarbklH —Tajaapx
YHIJITIHI TOAOPXOH XAIMXKIIIIIP HOIeesIer TIdCIH
Oaiina.” BuaHuii cygaiaraansl yp OyHA Oarm HapbiH
QKWIIACaH JKWJIIIC XamaapaH OalTyyJiarblH COEIBIH
YHOJTI3H/] SJIraa aXUIiiarjacal Hb OaiiryymjiarslH T0TOpX
KapbephlH Y€ maTTail XxondooToi Oaiix 60mox Oyoy 1-10
KW 00JI0H 16-aac A1 KW aXWiiacaH Oarmr Hap Oaii-
T'YYJUTarbIH COENBIT XaphIlaHTyH oHaep YHICOH 6o 11-15
KT @XWuTacaH Oarir HapblH YHIT? Oara OaifcaHTaii
Iyik OaifHa.

Hofstede G (2010) map OairyymiarbiH COEIBIH
cymanraaHjgaa OalTyyJularblH YHIT 3YHJICHHT OMJITOX
Oaiian Hb TyXalH OalryyJutaraj eHTOPYYJICOH Xyraiaa
OOIOH Typuutaraac HMxX33X5H Xamaapaar TK Y3CdH.
TercentuiiH ©MHOX CYPTaIThIH OIOYTHYYABIH XYBBJ
Jamkaa axux TycaM OalryysularblH COEJIBIH Tajlaapx
OMJITONT HAMAI/IX XaHJyIara akwriarjacan Oereen 5-p
JlaMKaaHbl OIOYTHYYH OaWTyyJiarblH COENBIT XaMTHIH
OHJIOp YHAJICOH Hb TOCTIi OaifHa.

Lok P, Crawford J (2004) HapweiH cymanraanp
GalryyymiarslH co€n OOJOH YAMPIUIATBIH X3B Masr Hb
QKWITHYYIBIH QKJIBIH COTTAIT XaHAMKU/ [Ty /] HOJIOeIIer
Tyxaii qypacan Oaiina.® buaauii cyaaiaraan 6airyyarsia
COENBIH OOMJIOTHIH TalaapX MAJIAT HAMATIDXHUUH X3PI3P
OGalryyJIarslH COTIAJI XaHAMXX ©CeX Depar XaHjuara
QXKUTIArcaH Hb OaWTyyJJarblH YHAT 3YWJICHUHT OHITOXK
XYJ93H 36BIIeepex Oaiinan HH OalTyyinarblH —yyp
aMbCTall, XaMThIH aXWJUlaraa OOJOH KW, CYpPTalThIH
OPYHBI COTI3J XaHAMKUJA YyXal HeJIeeTdH OOJOXBIT
xapyyJnk OaiHa.
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Opyyn Mououiin lunocnax Yxaan Comeyyn

Jyruaar:

1. OM 3yHiH cypryyiuiiH Oarii, aXKuiaTaH, OI0yTHYYAal
OalryyJutarelH COENBIH MOJJIAT, YHIT 3YHIIC, 3aH
YHTUHH X3M X3MK39H/]I XaHJaX XaHjlara Hb TAIHUN
anbaH Tylaaj, Typluularaac xamaapaH XapHiIlaH
ayIITyii OaitHa.

2. OponoryaiplH  CATrJ XaHaMX Hb OalryyJutarsiH
COEJIBIH 0O0/IUTOTBIH MDJUIAT TN CTATUCTUK
ag xombormon Oyxwmit (p=0.001) myya osepar
xamaapanTaii 6arina. Co€nbIH O0TOTHIT XaHTaITTal
TYBIIMH MAJIAT XYMYYCHIH CITTIT XaHAMXK OHJIOp
Oaiiraa 6oy MAUIAT Oarataii OPONIIOTYBIH COTIII
XaHaMK JI0OTyyp OaitHa.
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Abstract:
Background: Organizational culture, reflected through institutional values, beliefs, behavioral norms, communication
culture, and patterns of collaboration, plays an important role in organizational development. In educational institutions
that train health professionals, organizational culture influences not only the internal environment but also the formation
of future professionals’ ethics, attitudes, and communication culture. In Mongolia, there is limited research that compre-
hensively examines organizational culture, institutional values, behavioral norms, and their relationship with satisfaction
in higher education institutions. This formed the rationale for the present study.
Aim: This study aimed to comparatively assess the perceptions and attitudes of faculty, staff, and students toward organi-
zational culture at the School of Pharmacy, Mongolian National University of Medical Sciences.
Materials and Methods: A cross-sectional analytical study design was employed. Data were collected using a structured
questionnaire from 194 participants, including faculty, staff, and students of the School of Pharmacy. The data were ana-
lyzed using SPSS version 26.0, and a p-value of <0.05 was considered statistically significant.
Results: A total of 194 participants were included in the study; 87.6% were students and 12.4% were faculty members.
Most participants were female (93.3%), while 6.7% were male. Regarding self-assessed knowledge of organizational
culture policy, 47.9% reported having moderate knowledge, 19.6% good knowledge, and 4.6% very good knowledge,
whereas 24.2% reported not knowing and 3.6% reported having no knowledge at all. When comparing groups, the mean
satisfaction score was 3.73 among faculty and staff, 4.19 among graduate and postgraduate students, and 3.42 among
undergraduate students, showing a statistically significant difference (p=0.003). Among undergraduate students, fifth-
year students rated organizational culture the highest, with scores of 3.99 for values, 4.14 for behavioral norms, and
3.56 for satisfaction. In contrast, fourth-year students had the lowest scores for behavioral norms (2.88) and satisfaction
(2.41), with statistically significant differences (p<0.05). In terms of satisfaction level, 41.2% of participants rated their
satisfaction as “Good” and 29.4% as “Very good.” A statistically significant positive association was observed between
knowledge of organizational culture policy and satisfaction (p=0.001). Satisfaction was also positively correlated with
organizational culture indicators, with the strongest correlations observed for internal environmental culture and comfort
(r=0.802), institutional image (r=0.787), and accessibility of information (r=0.760) (p<0.01).
Conclusions:

1. The perceptions and evaluations of organizational cultural values and behavioral norms among faculty, staff, and

students of the School of Pharmacy differed according to their position and level of experience.
2. Participants who demonstrated a higher level of knowledge regarding the institution’s cultural policy reported
greater satisfaction, whereas those with limited knowledge showed lower levels of satisfaction.

Keywords: Values, Beliefs, Behavioral norms, Customs and traditions
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